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November 8, 2019 
Discussions regarding changes in 
crewing in Maersk Drilling Norge AS in 
connection with Maersk Interceptor 
terminates contract.  
MAERSK DRILLING NORGE AS (MDN) 
MAERSK ANSATTES FORENING (MAF) 

 
 
 
 

PROTOCOL 
 
 
Present:  
For the Company: Astrid H. Ivesdal and Hilde F. Svendsen  
For the union:  Frode Larsen, Bår Inge Pedersen and Jørn B. Hansen 
 
Convening 
A meeting was called to discuss the possibility of employing supernumerary crew in 
connection with Maersk Interceptor will be off contract as of December 28, 2019. 
 
Current situation 
The contract for Maersk Interceptor with AkerBP expires December 28, 2019. As of 
November 3, AkerBP announced that the current operation will be terminated, and has 
requested that the rig be moved from the field to the planned yard in the near future for 
demobilization of equipment. Rigmove is expected for week 46, subject to weather. To 
date, no further employment has been confirmed for the rig, but opportunities are being 
worked on for new assignments both on and off the Norwegian Shelf, 
 
It has also been informed that one or more rigs are likely to have increased manning 
during the spring / summer 2020, which may affect the total manning requirement in 
MDN. 
 
May any dismissals be avoided? 
If the company considers not to terminate redundant employees in connection with the 
laying off the rig, it is essential with the greatest possible flexibility regarding available 
manpower. This is to ensure efficient utilization of resources within the current 
regulations, for thereby reducing extra costs during the period. Furthermore, it is of 
great importance to minimize changes to rigs still operating to avoid unnecessary 
exposure (redeployment). 
 
Based on the situation described above, an overview has been prepared which is 
based on retaining a "Stacking crew" consisting of a total of 16 (48) employees, mainly 
from the Technical and Marine Departments, management included. In addition, a 
"Project crew" consisting of a total of 5 (15) employees from the Technical and Marine 
Department is planned. Preliminary crew lists are shared with the union, where 
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possible reservations are stated after the final approval. The union will be informed of 
changes in crew that are currently planned as part of the "Stacking or Project crew". 
 
Employees holding an international contract with a side letter to the rig company 
Maersk Interceptor Norge AS that become supernumerary will be assessed for other 
positions, or they may be returned to the main company. MAF believes the company 
must consider finding other work in Norway for international employees with long 
seniority. 
The parties discussed selection criteria for who should maintain fixed rotation at 
Maersk Interceptor as part of the Stacking and Project crew. It is agreed that company 
seniority will be used as a selection criterion within each position, but that there will be 
deviations from the Seniority Protocol dated June 9, 2015, section 2.3 on the right to 
be offered another position. 
 
Furthermore, company seniority will be used as a basis for offers of possible 
permanent positions on other rigs operated by MDN, in the position one is currently 
employed. 
 
The parties further agree that the remaining personnel at Maersk Interceptor are 
considered supernumerary and be transferred to the Resource Pool, ref Agreement on 
Resource Pool dated June 3, 2008. Transfer will be carried out from the first scheduled 
departure offshore after December 28, 2019, in accordance with the current rotation at 
Maersk Interceptor. 
This means that other rigs operated by Maersk Drilling Norge AS will not be affected 
by rearranging of the crew. 
 
The basic rule is that personnel who are regarded as supernumeraries in connection 
with the stacking of Maersk Interceptor will be first priority for return to their respective 
crews and positions at crewing for operation. 
 
Exceptions to the Resource Pool Protocol: 
Paragraph 2 is replaced by: Personnel transferred to the Resource Pool in connection 
with the completed contract for Maersk Interceptor commit themselves to serve on all 
facilities operated by Maersk Drilling Norge AS in Norway. The same employees 
undertake to serve at Maersk Interceptor operated by Maersk Drilling Norway outside 
Norway, where their current conditions will be maintained. Furthermore, they may be 
asked to take on temporary assignments on facilities operated by Maersk Drilling 
outside Norway. This will be on a voluntary basis and in accordance with the 
Agreement on work outside the Norwegian continental shelf, dated 25 July 2018. 
Related to taxation for work outside Norway, this agreement is also referred to. 
 
Section 3, 1st sentence is replaced by: Settlement of total hours worked in relation to 
annual working hours will take place every 12 weeks. This also applies to those who 
are currently employed by the Resource Pool. Employees who choose to renounce the 
disposable plan will not be covered by this exception. 
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Wage and working conditions in connection with yardstay for Maersk Interceptor 
 
With reference to the above description of situation, it is expected that Maersk 
Interceptor will be placed in warm stacking from December 2019 in Mandal. 
 
For this agreement, all MDN employees and employees affiliated to the rig via Letter 
of Assignment who have their place of work at Maersk Interceptor during the period 
the rig stays at the shipyard, maintain their employment as if the rig were in normal 
operation on the Norwegian continental shelf. 
 
MDN and MAF agree that the current Collective Agreement and the Basic Agreement 
between Industry Energy (IE) and the Norwegian Shipowners' Association (NR), with 
amendments and additions as mentioned in this agreement, are to be regarded as 
wage and working agreement for work in connection with Maersk Interceptor's stay in 
Mandal. 
 
The Basic Agreement between IE and NR as mentioned in the paragraph above 
applies in full. 
 
Changes to the Collective Agreement: 
Section 1 is replaced by: The provisions apply to employees employed in Maersk 
Drilling Norge AS on the drilling rig Maersk Interceptor and employees affiliated with 
Maersk Interceptor via Letter of Assignment, during the period the rig stays at the 
shipyard in Mandal. 
 
Clause 3.3, paragraph 7, first sentence is replaced by: Waiting time (leisure) only 
accrues when the accommodation during the stay is on board the facility or at shipyard 
premises, and accordingly is paid at hourly rate (monthly salary/146) per hour.  
Reference is made to the explanation of the Minutes dated May 28, 2014 from the 
central wage settlement. 
 
Clause 3.3, paragraph 7, second sentence is replaced by: If the waiting period is 
justified in accordance with section 3.3, paragraph 7, first sentence, the waiting period 
is calculated from the time fixed for departure, or after 14 days from the time the period 
of stay began. 
 
Clause 14.6, first paragraph, second sentence is replaced by: Expenses related to 
travel from shipyard to home and any return, is regarded unauthorized by the company, 
unless otherwise stipulated. 
 
It is further agreed that where the Collective Agreement refers to heliport, shipyards 
will be regarded as meeting places in connection with the shipyard stay. 
 
The parties also agree on the following: 
The safety service continues with crew safety meetings, joint safety meetings, safety 
representative meetings, AMU and HSE meetings as they would have if the rig was in 
operation on the Norwegian continental shelf. It is encouraged to retain the same 
members of the current Rigg AMU. Similarly, all routines for reporting adverse events 
and accidents are maintained. 
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For adverse events and/or accidents normally reported to the MDN onshore 
organization, this should be reported to the MDN onshore organization as usual from 
the rig. The Filter Group for investigations must also be notified of events that are 
normally subject to reporting to the PSA. If the Filter Group finds it necessary, these 
events should be examined in the same way as if the rig was in operation on the 
Norwegian continental shelf. 
 
If an MDN employee is involved in an incident off the Norwegian continental shelf, 
where there is a need for investigation, the MAF and the Safety Service require 
information and the opportunity to have an observer present. 
 
It is agreed that if it turns out that the conditions and principles underlying this protocol 
are changed and that the company cannot employ employees in accordance with the 
intention, the agreement will be discussed again. 
 
This Agreement is valid through June 30, 2020. 
 
 
 

 
Forus, November 8, 2019 

 
 

 
for MAERSK DRILLING NORGE AS          for MAERSK ANSATTES FORENING 
 
 
                 Jakob Korsgaard                     Frode Larsen 
VP-Head of Norwegian Operations         Leader local union 
 
 
 
 
 


